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PREAMBLE 


Tkis Agreement, is entered into tKis__ ' day of_1996 ty 

and tetween tke Townskip of Carney's Point, in tke County of Salem a Municipal 
Corporation of tke State of New Jersey, called tke "Townskip,” and Teamsters 
Local Union No. 676, kereafter referred to as tke "Union" represents tke final 
understanding on all kargainakle issues ketween tke Townskip and tke Union. 

AETICLEI RECOGNITION 

Section 1 

In accordance witk Pukkc Emplo 5 rment Relations Commission Docket No RO- 
90-18 tke Townskip recognizes tke Union as tke exclusive kargaining 
representative for all full time Blue Collar employees employed ky Carney's Point 
Townskip in tke Higkway and Maintenance Department, excluding all wkite collar 
employees, professional employees. Policemen, Police Dispatckers, Crossing 
Guards, Firemen, Heads and Deputy Heads of Departments and. Agencies, 
memkers of tke Boards of Commissions, managerial executives, and all supervisors 
witkin tke meaning of tke Act any otker Townskip employees. 

Section 2 

Tke title "employee" skall ke defined to include all kargaining unit memkers, tke 
plural as well as tke singular, and to include males and females. 


ARTICLE 2 MANAGEMENT RIGHTS 

Section 1 

Tke Townskip kereky retains and reserves unto itself, witkout limitation, all 
powers, rigkts, autkority, duties and responsikilities conferred upon and vested in it 
prior to tke signing of tke Agreement ky tke laws and Constitution of tke State of 
New Jersey and of tke United States, including, kut witkout limiting tke generality 
of tke foregoing, tke following ri gkts: 

A. Tke executive management and administrative control of tke Townskip 
Government and its properties and facilities and activities of its 
employees ky utilizing personnel, metkods and means of tke most 
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appropriate and efficient manner possible as may from time to time be 
determined by tke Townsliip. 

B. To make rules of procedure and conduct, to use improved metkods and 
equipment, to determine work sckedules and skifts, to decide tke 
number of employees needed for any particular time and to be in sole 
ckarge of tke quality and quantity of work required. 

C. Tke rigkt of management to make, maintain and amend suck 
reasonable rules and regulations as it may krom time to time deem best 
for tke purposes of maintaining order, safety and/or tke effective 
operation of tke Department after advance notice tkereof to tke 
employees to reqiiire compliance by tke employees is recognized. 

D. To kire all employees, and sukject to tke provisions of law, to determine 
tkeir qualifications and conditions of continued employment, or 
assignment, and to promote and transfer employees. 

E. To suspend, demote, disckarge or take any otker appropriate disciplinary 
action against any employee for good and just cause according to law. 

F. To layoff employees in tke event of lack of work or funds or under 
conditions wkere continuation of suck work would be inefficient and 
non-productive. 

G. Tke Townskip reserves tke rigkt witk regard to all otker conditions of 
employment not resented to make suck ckanges as it deems desirakle 
and necessary for tke efficiency and effective operation of tke 
Department. 


Section 2 

In tke exercise of tke foregoing powers^ rigkts/ autkority, duties and responsikilities 
of tke Townskip, tke adoption of policies, rules, regulations and practices and tke 
furtkerance tkereof, and tke use of judgment and discretion in connection 
tkerewitk, skall ke limited only to tke specific and express terms of tkis Agreement 
and tken only to tke extent suck specific and express terms kereof are in 
conformance witk tke Constitution and laws of New Jersey and of tke United 
States. 
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Section 3 

Notking contained kerein skall te construed to deny or restrict tke Townskip of its 
ri gkts, responsibikties and autkority under R.S. 40A, or any otker national, state, 
county or local laws or regiJations. " 


UNION RIGHTS 

A. Autkorized representatives of tke Union skall te permitted to inspect 
Townskip facilities, lavatory and locker room areas for tke purpose of 
investigating grievances. Tke Union representative skall not unreasonakly 
interfere witk tke normal conduct of tke work witkin tke above-mentioned 
facilities. 

B. Tke Union skall kave tke ri gkt to send applicants for job openings to tke 
Townskip Personnel Department and tke Townskip agrees to give tke same 
consideration to Union-sent applicants as is given to appkcants from otker 
sources. Tkis provision skall not be deemed to require tke Townskip to kire 
Union applicants, or to preclude tke Towmskip from kiring employees from 
otker sources. Tke availability of all openings for permanent positions in tkis 
bargaining unit will be posted upon tke bulletin board for a period of fourteen 
(14) days. 

INBPRCTTON OF PAYROLL RECORDS 

whenever a complaint is made concerning tke wages, vacations and/or holidays of 
an employee, tke complaining employee shall kave tke right to inspect employers’ 
payroll and time records of tke employee during tke Grievance Procedure. 

Tke Union recognizes that tke Employer covered by tkis Agreement must compete 
and keep abreast of developments in methods of distribution and must operate 
efficiently and economically if ke is to be able to meet rising costs of operation 
including rates of pay and working conditions to members of tke Union. 
Accordingly, tke Union agrees that it will cooperate witk tke Employer to tke end 
that kis business may be operated efficiently and further agrees that it will not 
interfere in any way witk tke Employer's right to operate and manage kis business 
provided that notking herein will permit tke Employer to violate any of tke terms 
and/or conditions of tkis Agreement. 


Page 3 



I{ tlie steward or employees feel tkat tke Employer in any way violates tkis 
Agreement, tke matter skall te kandled in tke manner outlined in tke Grievance 
Procedure in tkis Agreement. 


ARTICLE 4 DISCHARGE OR SUSPENSION 

Section 1 

No employee may te dismissed or suspended witkout just cause. Notking skaU 
prokikit tke Union from investigating any dismissal or suspension and resorting to 
tke Grievance Procedure provided in tkis Agreement. Except wkere tke provisions 
of tkis section provide for immediate dismissal or suspension, tke Townskip will 
notify tke Union of its intent to dismiss or suspend an employee as soon as it kas 
teen determined tkat action will te taken. In tke event tkat it is decided, as 
provided in tke Grievance Procedure set fortk in tkis Agreement, tkat tke 
suspension or disckarge was witkout just cause, tke decision skall provide for 
reinstatement witk or witkout Lack pay. 

Section 2 

Except wkere an emergency prevents it, grievances concerning dismissal or 
suspension skall ke advanced over all otker matters pending for grievance kearings 
and skall ke keard promptly. 

Section 3 

Except in tke case of immediate dismissal for tke causes set fortk kelow, no 
employee may ke dismissed or suspended for kis first offense kut skall receive tke 
following discipline for violations of eack category of offense; 

Step One Oral Notice 

Step Two Written Notice 

Step Tk ree One (1) or more days off witkout pay 

Step Four Disckarge 

Section 4 

All written notices will stay in employees' personnel file up to 366 days from date of 
eack entry, at wkick time tkey will ke reviewed and/or removed at tke discretion of 
tke Townskip. 
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Section 5 . 

Tke parties agree tkat causes for dismissal witkout first discussing tke matter witk 
tke Business Agent skall ke tke following; 

1. Ccdling or participating in any unautkorized strike,’work stoppage, or 
walkout. 

2. Being under tke influence of alcokol or controlled dangerous sukstances 
during working kours. 

3. Tkeft or diskonesty. 

4. Assault on kis Employer or kis Employer's representative during 
working kours. 

6. Use or possession of controlled dangerous sukstances during working 
kours. 

6. Employees giving orders or countermanding orders of supervisory 
personnel. 

In eack instance, tke Employer skall promptly notify tke Union of tke action taken 
in writing. 


ARTTCT.E 5 GRIEVANCE PROCEDURE 

Section I 

Tke purpose of tkis procedure is to secure^ at tLe lowest possiLle level; an equitaWe 
solution to tke proklems wkick may arise affecting tke terms and conditions of 
employment under tkis Agreement. 

Section 2 

Notking kerein skall ke construed as limiting tke ri gktof any employee kaving a 
grievance to discuss tke matter informally witk any appropriate memker of tke 
department. 

Section 3 

Tke term "grievance" as used kerein means an appeal Ly eitker an individual 
employee or tke Townskip from tke interpretation, application or alleged violations 
of tke contract, agreements, and administrative decisions affecting tkem and tke 
terms and conditions of employment Witk respect to employee grievances, no 
grievance may proceed beyond Step One kerein unless it constitutes a controversy 
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arising over tke interpretation, application or alleged violation of tlie term and 
conditions of employment controlled ty statute or administrative regulation or 
policy, incorporated ty reference in tkis Agreement, eitker expressly or ty operation 
of law, or tke express terras of tkis Agreement. * 


Tke following constitutes tke sole and exclusive metkod for resolving grievances 
Ijetween tke parties covered ty tkis Agreement, and skall Le followed in its entirety 
unless any step is waived by mutual consent in writing: 

A. Step One: 

Tke aggrieved or tke Union skall institute action under tke provisions kereof 
witkin five (5) working days after tke event giving rise to tke grievance kas 
occurred or knowledge tkereof, and an earnest effort skall be made to settle tke 
differences between tke aggrieved employee and tke immediate supervisor for 
tke purpose of resolving tke matter informally. Failure to act witkin said ffve 
(6) working days skall ke deemed to constitute an akandonment of tke 
grievance. 

B. Step Two: 

If no agreement can ke reacked orally witkin five (6) working days of tke initial 
discussion witk tke immediate supervisor, tke employee or tke Union may 
present tke grievance in writing witkin five (6) working days tkereafter to tke 
immediate supervisor or kis designated representative, Tke immediate 
supervisor or kis designated representative skall answer tke grievance in writing 
witkin five (6) working days of receipt of tke written grievance. 

C. Step Tkree: 

If tke Union wiskes to appeal tke decision of tke immediate supervisor, suck 
appeal skall be presented in writing to tke Ckairman of tke appropriate 
Department witkin ffve (5) working days tkereaffer. Tke Ckairman of tke 
appropriate Department skall respond, in writing, to tke grievance witkin ten 
(10) working days of tke submission. 

D. Step Four: 

If tke Union wiskes to appeal tke decision of tke Ckairman of tke appropriate 
Department, suck appeal skall be presented in writing to tke Townskip 
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Committee witkin five (5) working Jays tkereafter. Tke Townskip Committee 
skall respond in writing to tke grievance witkin fifteen (15) working days of tke 
sukmission. 

Section 4 ^ 

Upon prior notice to and autkorization of tke appropriate Department Ckairman, 
tke designated Union Representative skall te permitted as memkers of tke 
Grievance Committee to confer witk employees and tke Townskip of specific 
grievances in accordance witk tke grievance procedure set fortk kerein during 
working kours of employees, witkout loss of pay, and witk tke approval and consent 
of tke Department Ckairman, provided tke conduct of said kusiness does not 
diminisk tke effectiveness of tke Townskip of Carney's Point or require tke recall 
of off-duty employees. 

Section 5 

Tlie time limits expressed kerein skall he strictly adkered to. Ijf any grievance kas 
not teen initiated witkin tke time kmits specified, tken tke grievance skall te 
deemed to kave teen atandoned. If any grievance is not processed to tke next 
succeeding step in tke grievance procedure witkin tke time limits prescriked 
tkereunder, tken tke disposition of tke grievance at tke last preceding step skall te 
deemed to te conclusive. Netting terein stall prevent tke parties from mutually 
agreeing to extend or contract tke time limits for processing tke grievance at any 
step in tke grievance procedure. Suck extension skall te in writing. 

Section 6 

During tke pendency of any grievance, an employee skall continue to foUow all 
directions and orders of liis supervisor. 


DUES DEDUCTION AND AGRNCY SHOP 

Section 1 Dues 

A. Tke Townskip agrees to deduct from tke salaries of its employees, sukject to 
tkis Agreement, dues for tke Union. Suck deductions skall ke made in 
compliance wit k N.T.S.A. (R.S.) 52;14-16.9e, as amended. 

B. A ckeck-o ff skall commence for eack employee wko signs an autkorization 
card, supplied ky tke Union and verified ky tke Townskip Treasurer during tke 
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montk following tke filing of suck card witk tke Townskip. 

C. If during tke life of tkis Agreement tkere skall ke any ckange in tke rate of 
memkerskip dues, tke Union skall fumisk tke Townskip written notice tkirty 
(30) days prior to tke effective date of suck ckange and slfall fumisk to tke 
Townskip eitker new autkorizations from its memkers skewing tke autkorized 
deduction for eack employee, or an official notikeation on tke letterkead of tke 
Union and signed ky tke President or Secretary-Treasurer of tke Union 
advising of suck ckange deduction. 

D. Tke Union will provide tLe necessary ’cLeck-off autkorixiation^' forms and tke 
Union will secure tke signatures of its memkers on tke forms and dekver tke 
signed forms to tke Treasurer. 

E. Any suck written autkorization may ke witkdrawn at any time ky tke fding of 
notice of suck witkdrawal witk tke Townskip Treasurer. Tke filing of notice of 
witkdrawal skall ke effective to kalt deductions in accordance wit k N.T.S.A. 

52:14-15.96, as amended. 

Section 2 Agency Skop 

It is understood and agreed tkat upon tke signing of tkis Agreement tkat provisions 
of tke "Agency Skop" concept estaklisked ky tke passage and signing of tke 
amendments and supplements to tke "New Jersey Employer-Employee Relations 
Act" (P. L. 1941, c. 100 c. 34:13A 1, et seq.) skall take effect. 

Tkose employees of Carney's Point Townskip tkat are in tke kargaining unit on 
tke effective date of tkis Agreement wko do not join tke Union witkin tkirty (30) 
days tkereafter, any new employee wko does not join witkin tkirty (30) days of 
initial employment witkin tke unit, and any employee previously employed witkin 
tke unit wko does not join witkin ten (10) days of reentry into employment witkin 
tke unit skall, as a condition of employment, pay a representation fee to tke Union 
ky automatic payroll deduction. 

Tke representation fee skall Le in an amount equal to eigkty-five percent (86%) 
percent of tke regular Union memkerskip dues, fees and assessments as certified to 
tke employee Ly tke Union, during tkis contract. Tkis section of tke contract skall 
expire at tke end of tkis contract, but may Le renegotiated into a successor 
contract. Tke Union may revise its certification of tke amount of tke 
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representation fee at any time to reflect ckanges in tke re gul ar Union memkerskip 
dues, fees and assessments. Tke Union's entitlement to tke representation fee skall 
continue keyond tke termination date of tkis Agreement so long as tke Union 
remains tke majority representative of tke employees in tke unit, provided tkat no 
modification is made in tkis provision ky a successor agreement ketween tke Union 
and tke employer. Tke Union skall indemnify and kold tke employer karmless 
against any and all claims, demands, suits and otker forms of liakility tkat may 
arise out of, or ky reason of any action taken or not taken ky tke employer in 
conformance witk tkis provision. Tke Union skall intervene in, and defend any 
administration or court litigation concerning tkis provision. 

ARTICLE 7 BULLETIN BOARD 

Section 1 

Tke Union skall k ave tke use of a kulletin koard located in tke Higkway and 
Maintenance Department for tke posting of notices relating to tke meetings and 
official kusiness of tke Union. 


SHOP STEmRDS 

Section 1 

Tke Union must notify tke Townskip as to tke names of Stewards and accredited 
representatives. One (1) Steward and one (1) alternate from tke Department, are 
to ke designated ky tke Union. 

Section 2 

Representatives of tke Union wko are not employees of tke Townskip will not ke 
permitted to visit witk employees during working kours at tkeir work stations for 
tke purpose of discussing Union representation matters witkout prior approval to 
tke Superintendent of tke department. 


Tke Steward or accredited employees’ representative skall ke permitted to visit witk 
employees during working kours at tkeir work stations for tke purpose of discussing 
Union representation matters ky oktaining permission from tke immediate 
Supervisor or kis designee. 
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TKe Steward skall not give orders to employees nor countermand orders of 
supervisory personnel. However, the Business Agent shall have the right to 
investigate along with management, disputes regarding unsafe cofeditions. 

Any Steward or alternate attempting to give orders to employees or countermand 
orders of supervisory personnel in violation of Section 4 of this Article, shall he 
siihject to disciphnary action hy the Township, including termination. 

ARTICLE 9 NON-DISCRIMINATION 

Section 1 

The Township and the Union agree that there shall he no discrimination against 
any employee because of race, creed, color, age, religion, sex, national origin, 
political affiliation. 

Section 2 

The Township and the Union agree that all members covered under this 
Agreement have the right without fear of penalty or reprisal to form, join, and 
assist any employee organization or to refrain from any such activity. There shall 
he no discrimination fy the Township or the Union against any member because of 
the member's membership or nonmembership or activity or non-actmty in the 
Union. 


ARTICLE 10 PROMOTIONS AND TRANSFERS 

Section 1 

All jol) openings or vacancies shall immediately fe posted hy the Township on the 
employee's bulletin board for a period of fourteen (14) consecutive calendar days. 
The position shall he awarded and become effective at the discretion of the 
Township. Any employee wishing, to bid for the opening or vacant position shall do 
so in writing hy signing the posting. 

Section 2 

All openings or vacancies shall be filled according to seniority if the applicants are 
equally qualified. Each employee shall have a sixty (60) day qualification period. If 
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at tKe end of tlie qualifying period, tke Townskip determines tkat tke employee is 
not qualified, tke employee skall kave no furtker entitlement to tke position. Any 
employee so disqualified or wko voluntarily gives up tke promotion, transfer skall ke 
allowed to resume kis/ker former position witkout penalty. ■* 

In tke event tke employer does not oktain sufficient or qualified employees to fill 
tke openings or vacancies, tken tkey may fill suck positions from otker sources. 


ARTICLE 11 MAINTENANCE OF TORK OPERATIONS 

Section 1 

Tke Union kereky covenants and agrees tkat during tke term of tkis Agreement, 
neitker tke Union nor any person acting in its kekalf will cause, autkorize or 
support, nor will any of its members take part in any strike, (i.e., tke concerted 
failure to report for duty or willful aksence of any employee from kis position, or 
stoppage of work, or aksence iri wkole or in part, from tke full, faitkful and proper 
performance of tke employees' duties of employment), work stoppage, slow-down, 
walk-out or otk er illegal jok action against tke Townskip. Tke Union agrees tkat 
suck action would constitute a material kreack of tkis Agreement. 

Section 2 

Tke Union agrees tkat it will make a reasonable effort to prevent its members from 
participating in any strike, work stoppage, slow-down, or otker activity 
aforementioned or supporting any suck activity by any otker employee or group of 
employees of tke Townskip, and tkat tke Union will order all suck meiukers wko 
participate in suck activities to cease and desist from same immediately and to 
return to work^ and take suck otker steps as may ke necessary under tke 
circumstance to kring akout compliance witk tke Union order. 

Section 3 

Notking contained in tkis Agreement skall ke construed to limit or restrict tke 
'Townskip in its rigkt to seek and oktain suck judicial relief as it may ke entitled, to 
kave in law or in equity for injunction or damages, or kotk, in tke event of suck 
kreack ky tke Union or its memkers. 
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ARTICLE 12 WORK PERFORMED BY 

COVERED EMPLOYEES 

All work perfortned in any classification covered under tkis ALgreement skall ke 
performed so lely ky employees covered under tkis Agreement; afid no work under 
any classification covered ky tkis Agreement skaU ke performed ky eitker tke 
Employer or tke employer's representatives, or any otker person or employees. 
Notking in tkis Section skall apply to temporary employees working less tkan 120 
days, court assigned individuals working witkout pay, employees employed under 
tke Clean Communities Act, or volunteers working in tke Townskip witkout pay. 
Notking skall prevent tke use of otker Town employees and Foremen and 
Department Heads in case of an emergency. 

ARTICLE 13 SUPERSEDING CLAUSE 

Tkis Agreement supersedes ariy and all otker agreements dealing witk working 
conditions and terms and conditions of employment wkick are inconsistent witk 
tke terms of tkis Agreement. 

ARTICLE 14 HOURS OF WORK 

Section 1 

Tke regular work week skall consist of forty (40) kours, eigkt (8) consecutive kours 
per day, Monday tkougk Friday witk a kalf (1/2) kour unpaid lunck. 

Section 2 

Employees skall ke subject to call at any time for special assignments an d/or 
emergencies. 

Section 3 

Temporary employees sKall not he used unless all available qualified, permanent 
employees are working. 


ARTICLE 15 OVERTIME 

Section 1 

All employees skaU receive overtime pay for all work in excess of eigkt (8) kours in 
any day, at tke rate of one and one kalf (1 1/2) tke employee's regular base rate of 
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pay. 

Section 2 

Employees working on a koliday skall te paid one and one kalf (1 1/2) times tke 
employee's regular kase kourly rate of pay in addition to tkeir regdlar day's pay. 
Section 3 

During snow removal and otker emergency operations, if called kack to work, all 
kours worked in addition to tke re gul ar ei gkt kours skall ke compensated at one 
and kalf (1 1/2) times tke kourly rate, up to midnigkt of tkat day, at wkick time 
tke employees’ regular rate of pay skall resume. After a total of eigkt (8) 
continuous kours kave keen worked tke employee reverts kack to tke time and one 
kalf {1 1/2) rate for all continuous kours tkereafter until midnigkt of tkat day. If 
an employee is called kack to duty in a situation otker tkan mentioned akove, ke 
skall ke guaranteed four (4) kours work and at tke discretion of tke Supervisor, 
may ke released early or work tke full four (4) kours. 

Section 4 

All Townskip employees wko are required to work four (4) kours keyond tkeir 
regular sckedrJed eigkt (8) kour skift skall ke provided a dinner allowance of $6.00. 
Also, employees called in on an emergency prior to 6:00 a.m. will ke provided witk 
a kreakfast meal not to exceed $5.00. 

Section 5 

Reasonakle notice will ke given if overtime is to ke worked ky regularly sckeduled 
day skift employees, unless it is an emergency situation. 

Section 6 

All employees working six (6) consecutive days skall ke paid at one and one kalf (1 
1/2) times tke kourly rate for all time worked on tke sixtk (6tk) consecutive day. 
Section 7 

All employees working seven consecutive days skall ke paid at time and one kalf (1 
1/2) times tke kourly rate for all time workeJ on tke seventk consecutive day. 
Section 8 

All overtime and premium days skall te offered on a rotating kasis to tkose 
qualified employees wko are not working. 
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ARTICL E J-6 PAY PERIOPE 

Section 1 

AU kourly paid employees skaJl te paid Ijimontlaly, eack kiteentk (15tk) and 
tkirtietk (30tk) of tke monlk. 

Section 2 

Wken tke re gular pay day occurs on a kokday, tke Townskip skall pay tke 
employees on tke regidar workday immediately preceding tke kokday. 

Witk eack payckeck, employees skall ke provided witk a statement of gross earnings 
and an itemized statement of all deductions made for any purpose, all kours worked 
and at wkat rate of pay. i.e., straigkt time, overtime, sick time, vacation and 
personal time. 

ARTICLE 17 WAGES 

A. Base rate for employee wages for tke Jiiration of tke contract are as 
follows: 



1996 

1996 

1997 

Operator 

$12.66 

$13.17 

$13.69 

Driver 

$11.53 

$11.99 

$12.47 

Lakorer 

$ 9.28 

$ 9.65 

$10.04 


B. All employees kired after January 1, 1993 skall ke compensated as 
follows: 

1. Ninety-five percent (95%) of tke tase rate of pay 
in eack classikcation during tke first full year of 
service. 

2. One kundred percent (100%) of tke kase rate of 
pay in eack classification after tke krst full year 
of service. 

C. All employees kired on or kefore June of 1994 tkat complete five (6) 
fuU years of service from tke date of tkeir kire will ke entitled to 
twenty-five cents ($0.25) per kour stipend to ke added to tke kase rate 


Page 14 



of 


pay in tkeir designated classification. 


ARTTCLB 18 


Employees in tke targaining unit sKall be allowed paid sick leave wkick. skall be 
earned at tke rate of one and one quarter (1 i/4) days per montk for eack montk of 
employment, up to a maximum of fifteen (16) days in any year. Sick leave may be 
accumiilated from year to year, but an employee may not accrue more tkan 120 
sick days. 

Section 2 

Sick leave skall be based upon tke individual employee's regular straigkt time base 
rate of pay, exclusive of skift premiums, for tke day on wkick ke is absent from 
work because of suck accident or illness. 

Section 3 

Sick leave may not be granted to an employee until tke completion of tke 
probationary period. 

Section 4 

A doctor's certificate may be required at tke Townskip's option as a condition for 
payment of sick leave. Abuse of sick leave skall be cause for disciplinary action. 
Section 5 

Sick leave benefits skall be integrated witk welfare payments, workers’ 
compensation or disability income. Under no circumstances will any condaination 
of sick leave benefits witk welfare, workers’ compensation or disability income 
benefits exceed an employee's regular straigkt time base rate of pay or weekly rate of 
pay. Tke Townskip may also require a certificate of kospitalization. 

Section 6 

Sick leave ska 11 be payable only witk respect to a work day on wkick tke employee 
would otkerwise kave worked^ and skall in no event apply to an employee's 
sckeduled day off, koliday, vacation, leave of absence, or to any day for wkick an 
employee kas received full pay from tke Townskip. 
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In case of leave of absence due to exposure to contagious disease, a certificate from 
tlie Department of Healtli skall be required. 

Section 8 * 

Tbe Townsbdp may require an employee wto bas been absent because of personal 
illness, as a condition of Ids return to duty, to be examined, at tbe expense of tbe 
Township, by a physician designated by tbe Township. Such examination shall 
establish whether the employee is capable of performing his normal duties and that 
his return will not jeopardize the health of other employees. 

No benefits will be paid by the Township, or its Insurance Carrier, if an employee 
is injured working at a second job, (commonly called "Moon Lighting"). 

ARTICLE 19 TERMINAL LEAVE 

Employees retiring pursuant to the Pubhc Employee's Retirement System with at 
least fifteen (16) years of continuous service shall receive forty dollars (140.00) for 
each year of service. 

ARTICLE 20 MILITARY LEAVE 

The Township agrees to provide all employees with military leave in accordance 
with Federal and State Statutes. 


ARTICLE 21 JURY LEAVE 

Section 1 

A regular full time employee who loses time from his job because of jury duty as 
certified by the Clerk of the Court shall be paid by the Township the difference 
between his daily base rate of pay (up to a maximum of ei gKt (8) Lours) and tke 
daily jury fee, suLject to tke following conditions: 

1. rke employee must notify kis supervisor immediately upon receipt of a 
summons for jury service; 

2. Tke employee kas not voluntarily sougkt jury service; 

3. Tke employee is not attending jury duty during vacation and/or otker 
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time off from Townskip employment. 

4. Tke em pioyee sutmits adequate proof of tke time served on tke duty 
and tke amount received for suck service. 


ARTICLE 22 FUNERAL L.EAVE 

Section 1 

In tke event of deatk in tke employee's parents, spouse and/or ckddren tke 
employee skall receive five (5) sckeduled working days off witkout loss of pay one of 
wkick must ke tke day of tke funeral. 

Section 2 

Tke employee skall receive tkree (3) sckeduled working days off witkout loss of pay, 
one of wkick must ke tke day of tke funeral, in tke event of tke deatk of a krotker, 
sister, legally adopted ckddren, motker-in-law, fatker-in-law, krotker-in-law, sister- 
in-law, grandckild and grandparents. In addition tke employee skall receive one (1) 
sckeduled working day off witkout loss of pay, in tke event of deatk regarding an 
aunt and/or uncle. 


ARTICLE 23 MATERNITY LEAVE 

1. Requests for maternity leave skall ke made in writing no later tkan tkree 
(3) montks prior to an effective date of leave. 

2. Except for reasons of kealtk or inakility to perform ker jok, tke 
pregnant employee skall ke permitted to work, providing tke attending 
pkysician approves and so advises in writing. 

3. Suck employee skall ke granted earned and accumulated sick and 
vacation leave time during tke time prior to and after tke actual date of 
kirtk. 

4. Additional time, witkout pay, may ke granted to tke employee pursuant 
to federal and state laws as designated. 


LEAVE OF ABSENCE 

Section 1 

Any employee desiring a leave of aksence witkout pay from tke Townskip skall 
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. secure written permission from tke TownsKip witk notice to tke Union. 


Approval of suck a leave of aksence skall ke at tke sole discretion of tke Townskip. 
Approval skaU not Le unreasonably witkkeld. ** 

Section 3 

Tke maximum leave of absence skall be for tkirty (30) days and may be extended 
for an additional tkirty (30) days at tke sole discretion of tke Townskip. 

Permission for extension must be secured from tke Townskip witk notice to tke 
Union. 

Section 5 

During tke period of absence, tke employee skall not engage in full-time or part- 
time employment whatsoever. Failure to comply witk tkis provision skall result in 
tke complete loss of seniority rights witk tke employee involved, and may result in 
tke employee's loss of employment witk tke Townskip, at tke Township's sole 
discretion. 

Section 6 

Tke employee shall be responsikle for tke continued pajuments for and may make 
suitakle arrangements witk tke Townskip for tke continuation of kenefits^ only if it 
is permitted Ly tke specific plan. 

Section 7 

Any employee unakle to work, kecause of illness, injury or contagious disease, skall 
ke granted an unpaid medical leave of aksence for tke duration of suck condition, 
up to a maximum of six (6) montks or sooner if released ky a licensed competent 
medical autkority to return to work. During suck medical leave, tke employee skall 
retain and accrue seniority to wkick ke may ke or may come to ke entitled to kut 
witkout medical or otker kenefits paid ky tke Townskip. Tke period of leave to 
commence from tke time of illness causing tke employee to remove from work 
duty. 

Section 8 Expense - Paid Duties 

Wken an employee is required to attend a seminar or instructional meeting relating 
to bis/ber job, be/sbe may be reimbursed for payment of meals, and for mileage at 
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tlie rate estatlisked ty tke Townskip, togetker witk any cost for registration, or fee 
for suck seminar or meeting. Back employee skall secure approval to attend a 
seminar or instructional meeting, prior to incurring tke expense. ^ 

ARTICLE 25 UNION LEAVE 

Wkerever practicakle, meetings ketween representatives of tke Townskip and tke 
Union for tke negotiation of terms of tke Agreement skall ke sckedtded during 
non-working time of affected employees. Wken it is necessary to sckedule suck 
meetings during regular working time, unit employees wkose attendance is required 
skall ke paid at regular straigkt time rates for all time required to attend suck 
meetings. 


ARTICLE 26 HOLTOATS 

Section 1 

Tke following are tke paid kolidays to ke given to tke employees covered ky tke 
Agreement; 

New Year's Day 
President's Day 
Good Friday 
Memorial Day 
Independence Day 
Lakor Day 

General Election Day 
Tkanksgiving Day 
Day aft er Tkanksgiving 
Ckristmas Day 

and any otker koliday tkat tke Town recognizes. 

Wken a koliday falls on a Saturday, tke preceding Friday skall ke designated as a 
koliday. Wken a koliday falls on a Sunday tke following Monday skall ke 
designated as a koliday. 
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Section 2 

if an employee kas taken an unexcuse^ aksence on tke first work day preceding, or 
tke first work day following any of tke kolidays enumerated in Section 1 akove, tke 
employee skall not receive pay for tkat koliday, unless ke works oA tkat day. 

Section 3 

Eack employee will also receive tkree (3) personal days off witk pay, provided tkat 
tke employee oktains tke approval of tke Department Superintendent not less tkan 
tkree (3) days in advance of tke personal day requested. 

Employees may utikze tke tkree (3) personal days off witk pay in cases of family 
emergencies. Tke written notice will ke waived in suck cases {i.e., sickness, 
accident requiring tke immediate attention of tke employee). 

Section 5 

Any employee kired, and kas completed kis prokationary period, skall ke entitled to 
personal days kack to tke date of kire. 


ARTICT.E 27 VACATIONS 

Section 1 

Employees covered ky tkis Agreement skall ke entitled to vacation leave witk pay 
according to tke following sckedule; 


Years of Service 
1 to 4 years of service 
5 to 8 years of service 


Numker of Weeks Vacation 


3 

weeks 

(10) 

working days 

3 

weeks 

(IS) 

working days 

4 

weeks 

(20) 

working days 

6 

weeks 

(25) 

working days 

6 

weeks 

(30) 

working days 

n) 




ke 

”kank' 

ed" and carried into 


(Maximum) 

No more tkan one (1) week of vacation m 
year* 

Section 2 

Tke vacation period skall ke tke calendar year from January tkrougk Decemker 

3L 
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Section 3 

Employees may receive full weeks of vacation pay on tkeir last regular working day 
prior to going on vacation. Vacation skall ke picked and approved according to 
seniority ky Marck 31st of tke year and tke employee skall noti:fy tke Townskip of 
kis desire eitker to receive tke vacation pay prior to vacation or to kold it until after 
ke returns to work. 


Any employee covered ky tkis Agreement wko is entitled to vacation leave at tke 
time of retirement, skall receive tke earned vacation wkick kas not keen taken. 
Tke employee skall also ke entitled to tke full vacation wkick ke/ske would kave 
keen entitled to as if ke was employed to tke end of tke calendar year. 

In tke event tkat an employee is entitled to vacation at tke time of kis or ker deatk, 
kis or ker widow or kis or ker estate skall receive tke earned vacation pay. 

Section 6 

An employee terminated for any reason skall ke entitled to vacation on pro-rata 
kasis. 


ARTICLE 28 LONGEVITY 

All full-time Townskip employees kired prior to 1/1/93 skall receive longevity pay 
according to years of continuous service as follows: 

After 6 full years of service -2% 

After 10 full years of service - 4% 

Adder 16 full years of service - 6% 

Alter 20 years of service -8% 

After 26 full years of service - 10% (Maximum) 

ARTICLE 2Q HEALTH AND INSURANCE BENEFITS 

Section 1 

Tke Townskip skall provide to eack employee and tkeir families tke following 
insurance plans at no cost to tke employee: 


Page 21 



J=- 


Plans: Carney’s Point Townskip Employee Healtk Care Plan. 

A Prescription Drug Program - $1.00 Deductible. 

New Jersey Dental Plan in suck form and providing suck coverage on tke 
Townskip skall determine. Tke Dental Plan implemented in Septemker 

20,1991. 

!tion 2 

Tke Townskip skall provide and pay tke premiums for life insurance for eack 
employee employed prior to January 1, 1989- Minimum coverage skall Le 
$30,000.00 and tkere skall ke an option available for double indemnity coverage. 
Tke additional premium ckarges for tke double indemnity coverage will be paid by 
tke employee wko selects said coverage. 

Section 3 

Tke Townskip reserves tke rigkt to ckange tke insurance carrier if tke benefits 
provided are equal to or better tkan tkose provided above, witk a written notice to 
tke Union 

ARTICLE 30 TNTURY PAY 

Section 1 

In tke event an employee is injured on tke job, ke skall sustain no loss of pay for 
tke balance of tke day. 

Section 2 

Tke injury skall be substantiated by a doctor or hospital report. 


ARTICLE 31 SAFETY 

Section 1 

Under no circumstances will an employee be required or assigned to engage in any 
activity involving dangerous conditions of work or danger to person or property. 
Section 2 

Employees skall immediately report all defects of equipment in writing to tke 
Supervisor. 

Section 3 

No employee skall be required to pay for loss or damage unless it skall first be 
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proven iLat suck loss or damage was cause d hy tke employee's negligence or 
improper act. 

Tke Townskip skaU maintain in good repair, sanitary conditions for its employees 
only, suck as toilets and kot and cold running water. 

Section 5 

Any employee tecoming injured wkile on duty skall immediately report said injury 
to kis immediate Supervisor. 

Tke employee, before going off duty and fefore starting kis next skift, skall make 
out an accident report in writing, on Townskip time, on forms fumisked ky tke 
Townskip, and skall turn in all availatle names and addresses of witnesses to tke 
accident or injury. 

Section 7 

Tke Townskip skall provide one (1) pair of prescription safety glasses to any 
employee wko wears prescription glasses, in tkeir jot classification, every two (2) 
years. 


ARTICLE 32 

Section 1 

Tke Townskip will provide, at its expense, work uniforms for all employees covered 
Ly tkis Agreement. Tke uniforms skall consist of: 

1 foul weatker suit 
1 pair of rukter toots 

4 pair of coveralls {2 winter and 2 summer) 

Gloves (on a fair wear and tear tasis) 

Tke Townskip skall replace any garment wken suck is not at tke standard required 
ty tke Townskip - replacement skall te on a fair wear and tear tasis. 

Additionally, eack employee stall receive one pair of safety skoes per year, tke cost 
of wkick skall te tome ty tke Townskip. Uniforms and gear must te worn wkile 
working or disciplinary action will te taken. 
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SENIORITY 

Section 1 

Seniority is defined to mean an accumidated'lengtk of continuous service witk tke 
TownsKip, computed from tke last date of kire. Seniority ri gkts for employees skall 
prevail. 

An employee's lengtk of service skall not te reduced ty time lost due to absence for 
kona fide illness or injury certified by a pkysician, or approved leave of absence. 
Section 3 

Seniority skall be lost and employment terminated if any of tke following occur: 

A. Disckarge witk cause; 

B. Resignation 

C. Failure to return promptly upon expiration of autkorized leave; 

D. Absence for five (5) consecutive working days witkout leave or notice; 

E. Engaging in any otker employment during a period of leave. 

Section 4 

If tke Townskip establiskes different starting times for employees in tke same jok 
classification, tke senior man, if qualified in tke classification, skall kave tke 
ckoice. 

Section 5 

Once eack year, during tke montk of January, tke Townskip skall compile and 
suLmit to tke Union in writing. Tken post in a conspicuous place, a seniority list 
or lists from tke re gid ar payroll records. Any employee kired after said posting skall 
kave tkeir names added to tkis list in order of date of kire, and tke Union skall he 
notified of suck additions. 

Section 6 

After an employee kas completed kis protationary period, tke employee skall gain 
seniority status and kis seniority on tke seniority list skall revert to tke first day of 
kis proLationary period. 

Section 7 

Inability to perform work because of proven illness or injury skall not result in tke 
loss of seniority ri gkts. 
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ARTICLE 34 PROBATIONARY PERIOD 

Section 1 Permanent Employees 

All employees, prior to becoming a permanent employee witk tke Townskip skaU 
serve a probationary period of sixty (60) days. ' 

Section 2 Temporary Employees 

All temporary employees wko are employed one tkousand (1,000) or more kours in 
a twelve (12) montk period skall be considered permanent employees after suck 
time witk no furtker probationary period required. Tkis provision skall not be used 
to circumvent tke kiring of new employees for permanent positions. 

ARTICLE 35 LAYOFF AND RECALL 

Section 1 

Skould it become necessary to lay off employees because of lack of work, tke 
Townskip skall resort to strict seniority, wkick means tke last employee kired s kaU 
te tke first employee laid off^ so long as tke employee retained is qualified to do tke 
work. 


Wken tke Townskip recalls tke employee^ it skall he done in tke reverse order in 
tke manner tkey were laid off, wkick means tke last employee laid off skall ke tke 
first employee to ke recalled, so long as tke employee to ke recalled is qualified to do 
tke work necessitating tke recall. 

Section 3 

rke Townskip agrees to give at least one (1) week notice wkenever making seasonal 
or permanent lay offs to tke Union, Skop Steward and tke affected employees 
wkenever possikle. Wkere suck notice is not given, tke employee skall receive one 
(1) week s pay in lieu tkereof. 

Section 4 

Notices must ke given in writing. .. 

Section 5 

Tke Townskip wken recalling laid off employees, sbaU contact tbe employee at tke 
employee's last known address by registered letter, and tbe employee sbaU bave five 
(6) days to respond to suck recall notice. Any right to recall shall expire one (1) 
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year after tlie date tke employee was laid oft. 


HIRING ADDITTQNAL BMPLOYF.fifi 
Section 1 ^ 

Tke Townskip skall notify tke Union wken any new employees are to ke kired to 
ftU positions witkin tke terms of tkis Agreement. 

Section 2 

During tke protationary period, tke employee may te disckarged witkout recourse, 
provided tkat tke Townskip may not disckarge or discipline for tke purpose of 
evading tkis Agreement or discriminating against Union memkers. 

Section 3 

After successful completion of tke probationary period, tke employee skall ke placed 
on tke regrJar seniority list. 

Section 4 

In case of disckarge witkin tke probationary period, tke Townskip skall notify tke 
Union in writing. 

Tke present work force of employees skall not be reduced tkrougk tke use of part- 
time, casual or seasonal, or non-union employees. Any work related to jobs 
normally performed by employees covered by tkis Agreement skall be manned by 
said employees at pay rates according to Townskip Ordinance. 

ARTICLE 37 FULLY BARGAINED AGREEMENT 

Tk is Agreement represents and incorporates tke complete and final understanding 
and settlement Ly tke parties of all kargainakle issues wkick were or could kave 
keen tke sukject of negotiations. 


SEPARABILITY AND SAVINGS 

Eack and every clause of tkis Agreement skall ke deemed separakle from eack and 
every otker clause of tkis Agreement to tke extent tkat in tke event any clause or 
clauses skall ke finally determined to ke in violation of any law, tken in suck event, 
suck clause, or clauses, only to tke extent tkat any may ke so in violation skall ke 
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deemed of no force and effect and unenforceatle witKout impairing tke validity and 
enforceability of tke rest of tke Agreement, including any and all provisions on tke 
remainder of any clause, sentence or paragrapk in wkick offending language mi gkt 
appear. 

ARTICLE 3Q CREDIT UNION 

Tke Employer agrees to make payroll deductions for Teamsters Local 676 Federal 
Credit Union purposes if tke employee kas provided tke Employer witk a signed 
card so autkorizing. Suck deductions ■will only ke remitted to tke Credit Union 
once a montk. 

ARTICLE 40 P.A.C - TEAMSTERS LOCAL UNION 676 

Tke Employer agrees to deduct from tke payckeck of all employees covered ky 'tkis 
Agreement voluntary contributions to P.A.C. Local 676. P.A.C. Local 676 skall 
notify tke Employer of tke amoimts designated ky eack contributing employee tkat 
are to ke deducted from kis/ker payckeck on a weekly basis for all weeks worked. 
Tke pkrase "weeks worked" excludes any week otker tkan a week in wkick tke 
employee earned a wage. Tke Employer skall transmit to Teamsters Local Union 
No. 676, 101 Crescent Blvd. CoUingswood, NJ 08108 on a montkly basis, in one 
ckeck, tke total amount deducted along witk tke name of eack employee on wkose 
bekalf a deduction is made, tke employee's social securi'ty number and tke amount 
deducted from tke employee's payckeck. 


ARTICLE 41 DURATION OF AGREEMENT 

Tkis Agreement skall be in fuU J:orce and effect as of January 1, 1995 and skall 
remain in effect to and including December 31, 1997. 

Tkis Agreement skall continue in force and effect from year to year tkereafter, 
until one party or tke otker gives notice, in writing, no sooner tkan one kundred 
fifty (150) nor no later tkan one kundred twenty (120) days prior to tke expiration 
of tkis Agreement of a desire to ckange, modify or terminate tkis Agreement. 
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IN WITNESS WHEREOF, tke parties kave kereunto set tkeir kanJs and seals 
at tke Townskip of Carney's Point, Salem County, New Jersey on 
Jay of 1995. 




